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M eet  Sue Evans, who will be celebrating her fourth 
anniversary with DATAIR this Fall. Sue is a member 
of our defined benefit customer support team, 

teaches DATAIR’s DB Pension System and 401(a)(4) Dis-
crimination Testing classes and is a key player in the transi-
tion of the defined benefit system to Windows. 
 

Unlike many of her coworkers who “fell into the pension 
business”, Sue is doing what she studied in college. Sue 
graduated from the University of Illinois in Champaign-
Urbana and majored in actuarial science. After working 
with a number of TPA firms both large and small, Sue     
settled in at DATAIR in October, 2003. 
 

Sue is an Enrolled Actuary, member of the College of  Pen-
sion Actuaries, member of the American Society of Pension 
Professionals and Actuaries and a member of the American 
Academy of Actuaries. When she is not busy crunching 
numbers, Sue likes to play golf and enjoys photography. 
Next time you are in our Westmont office, check out the 
photo gallery displayed in her office!  
 

What do you enjoy most about working at DATAIR? “Oh, 
there are so many things that I can’t choose just one. But, I 
especially enjoy reading the interesting profiles of our em-
ployees in the quarterly newsletter!” 
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Webcasts, Webinars, Web Based Seminars…Webcasts, Webinars, Web Based Seminars…Webcasts, Webinars, Web Based Seminars…Webcasts, Webinars, Web Based Seminars…    
 

I  am very excited about a new training tool DATAIR recently 
initiated. We are offering free webinars as a new training 
media on all of our systems. I’m not sure what to call them… 

I have heard different names (webcasts, webinars, etc.). Call 
them whatever you want. I know this much, they are proving 
to be a powerful and effective training tool. 
 

Our first two webinars were presented in June. The first topic 
covered PBGC Electronic filing on our Pension Reporter  
system. The second topic covered Reports in the DC Windows 
Pension System. We were pleased by the number of compa-
nies that attended each and the interaction on the part of the 
attendees. Over 200 companies attended the first two webi-
nars. We also received valuable feedback for future topics. 
Based on the attendance and the number of questions 
submitted, the webinars were well received. 
 

Some of the highlights: 

� Each webinar is presented live, allowing you the 
opportunity to ask questions. 

� Topics are scheduled well in advance and posted on 
our website. 

� Recordings are available on our website for download. 

� We plan to cover topics on all of our systems. 

� You receive the webinar training in your own office, 
saving you time and travel expense. 

� Because each webinar is limited to a single topic, you 
can choose only those that interest you on the systems 
you are using. 

� Polling allows participants to give us immediate 
feedback on topics for future presentations. 

� Presentations are intentionally short and concise to 
avoid disrupting your work scheduling. We expect the 
typical webinar to be 45 minutes to an hour. 

� The webinars are free through the end of the year. 
There is no cost at all to you (except, of course, 
whatever the phone call costs you). Starting in 2008 
there will be some charge. 

 

For those of you already participating, we welcome your input.  
For the rest of you, take advantage of these free webinars. See 
page two for the topics and dates of future presentations. 
Check them out! 
 

You can call them whatever you want to call them (you say 
tomato, I say…). We may not agree on the name but I think 
you will agree that they are a convenient, effective and 
powerful learning tool. 
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CongratulationsCongratulationsCongratulationsCongratulations    
 

DATAIR is pleased to announce the promo-
tion of Kim Roberts to Manager of Customer 
Support. 
 

Also, please welcome Chad Blech to our 
Customer Support team. 



 

 

employment other than a severance that is on account of death, disability, or retire-
ment on or after normal retirement age. An employee’s severance from employment is 
employer-initiated even if caused by an event outside of the employer’s control, such 
as severance due to depressed economic conditions. In certain situations, the em-
ployer may be able to verify that an employee’s severance was not employer-initiated. 
A claim that a severance from employment was purely voluntary can be supported 
through items such as information from personnel files, employee statements, and 
other corporate records. Other important facts might be the employer’s turnover rate 
or whether the terminated employees positions were filled by new hires. 
 
The reduction in force event can occur over more than one plan year. Once again this 
is a facts and circumstances issue. 
 
Finally, accelerated vesting applies to only those employees who terminated during 
the period that was considered in the determination that a partial termination oc-
curred. 
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The DATAIR News strives to provide our 
customers with valuable and enjoyable 
information about DATAIR software, 
services, and the pension industry. 
Reader contributions are welcome.  

T his Revenue Ruling has created undue anxiety among adminis-
trators of small plans. Please note 

that the Revenue Ruling merely commit-
ted to writing the guidelines that the IRS 
and the Courts have been following for 
sometime. 
 
First and foremost, this is a facts and   
circumstances test. 
 
A 20% reduction in the workforce is a 
rebuttable presumption that a partial 
plan termination has occurred. A re-
buttable presumption is a presumption 
that is assumed to be true until reason-
able evidence to the contrary is pre-
sented (facts and circumstances). 
 
The percentage of reduction in the  
workforce is measured by dividing the 
number  of participants that terminated 
(numerator) by the total number of    
participants (denominator). The number 
in the numerator can be reduced by    
the number of participants that termi-
nated on their own accord without     
any employer influence. All vested      
and non-vested participants are taken 
into account for the period under con-
sideration. 
 
The Revenue Ruling states, “Employer-
initiated severance from employment 
generally includes any severance from 
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FREE DATAIR DC/Win Webinar TrainingFREE DATAIR DC/Win Webinar TrainingFREE DATAIR DC/Win Webinar TrainingFREE DATAIR DC/Win Webinar Training    
    

D ATAIR has been conducting a series of DC/Win webinars. We believe that 
this specialized training, along with the existing Help documentation and 
DVD training materials, will help our DC/Win users optimize the many fea-

tures of the system.  
 

The webinars are available to all DATAIR subscribers and are free of charge 
through the end of 2007! Effective January of 2008, they will be available through 
a subscription service. You can sign up for as many sessions as interest you.        
Advance registration for each session is required. 
 

The webcasts will vary in length depending on the topic but will not exceed 1 
hour and all will be conducted live. Attendees have an opportunity to submit ques-
tions during each training session. Mark your calendar… Mark your calendar… Mark your calendar… Mark your calendar…     
 

� August 16thAugust 16thAugust 16thAugust 16th Employees – Data Entry, Event Dates, Compensation, Service and 
Hours.  

� August 30August 30August 30August 30thththth Transfers from DOS – Preparing a plan for Transfer and fine tuning 
after the transfer. 

� September 13September 13September 13September 13thththth Investments – Creating , Changing and Merging 
� September 27September 27September 27September 27thththth Transactions – Gain/Loss, Expenses & Adjustments, Transfers 
� October 18October 18October 18October 18thththth Database Utilities – Learn how the database utilities can help 

you. Database Backup, which investments are being used, which plans have 
permitted disparity formulas. 

� November 1stNovember 1stNovember 1stNovember 1st Fiscal Year 401(k) Testing and Catch up Contributions 
� November 15November 15November 15November 15thththth Compensation Definitions and Plan Entry Compensation  
� November 29November 29November 29November 29thththth Default Plans – Creating and using 
� December 6December 6December 6December 6thththth Updating and Down-dating annual and periodic plans 
 

Webinars will also cover topics on other DATAIR Systems. To register for the next 
session or regional training sessions or other DATAIR classes, please go to 
www.datair.com/training.htm. Also, watch for announcements on the discussion 
forum. Take full advantage of this and plan to participate in these free training  
sessions! Help us help you utilize the system to its full potential!  



 

 

Café C
o
rn
e
r

C
o
rn
e
r

C
o
rn
e
r

C
o
rn
e
r     

By Delwyn Horton, CFCBy Delwyn Horton, CFCBy Delwyn Horton, CFCBy Delwyn Horton, CFC    

N ow that all PBGC-covered defined benefit plans are required to electroni-
cally file their annual premium payment filings, DATAIR provided a free 
webinar for Pension Reporter in June to explain the intricacies of PBGC E-

filing. While the actual e-filing is much easier through the PBGC than the 5500 
EFAST e-filing has been, it requires more thought about who is doing what and 
when. For those of you who missed it but need to start e-filing, the webinar is still 
available for viewing under System Training and Seminars on www.datair.com. 
Watch for other free PR Webinars this year. 
 

We have seen the draft 2008 PBGC filings and the PBGC is merging the Form 1, 
Form 1-EZ and the Schedule A into one data report. Physical forms that you used 
in the past will only be available through the PBGC for the 20 or so plans they   
allow to waive e-filing. 
 

2007 Form 5500s2007 Form 5500s2007 Form 5500s2007 Form 5500s    
    

For those who live in dread of the mandatory 5500 e-filing for the 2008 filing year, 
you can now relax. The 2007 DOL budget did not include any funds for EFAST2,  
so no contract was awarded to a contractor and all work on EFAST2 has stopped. 
The 2008 DOL budget request that was submitted to the Administration appears 
to be begging for EFAST2 funding, but we will not know if EFAST2 will be a reality 
for the 2009 filing year until Congress approves the budget for 2008. 
 

We have not yet seen the 2007 form 5500 drafts, but hope to soon. Defined bene-
fit plans will see form changes when filing for short plan years, but for the most 
part, we expect the forms to be identical to the 2006 forms since there is no  
money to fund changes. We will include the 2007 5500s in PR as soon as we   
have received EFAST approval. We hope that will be in November/December. 
 

1099R E1099R E1099R E1099R E----filing and DATAIR Service Bureaufiling and DATAIR Service Bureaufiling and DATAIR Service Bureaufiling and DATAIR Service Bureau    
 

The 2007 1099Rs are in PR version 1.23. We are awaiting the Revenue Procedure 
outlining the 1099R e-filing specifications. Once that is received we will add the 
2007 e-filing to our in-house builds of PR and file test filings with the IRS. The IRS 
testing period will not open before November 1st, so look for the 1099R e-filing and 
the DATAIR Service Bureau for 2007 to be part of the same release that includes 
the 2007 5500s. Live 2007 e-filings will not be allowed until after 1/1/2008. 

W ith summer in full swing, the 
question of reimbursing sum-
mer camp expenses thru a 

Dependent Care Reimbursement Pro-
gram (DCAP) comes to mind. Because 
camps offer many different combinations 
of activities, each camp should be exam-
ined closely. Let’s review the camp re-
quirements. 
 

Overnight camp Overnight camp Overnight camp Overnight camp ------------ These expenses can-
not be reimbursed thru the DCAP. To 
qualify for reimbursement, expenses 
must be “employment-related expenses”.  
Overnight camps are not considered 
employment related as defined by the 
IRS. This is true even if the expenses are 
accounted for separately for daytime 
activities. 
 

Day camp Day camp Day camp Day camp ------------ These expenses can be re-
imbursed thru the DCAP provided the 
following conditions are met: 
 

1. The primary purpose of the camp is 
not considered educational nor ap-
plies to one specific activity (such as 
a camp for gymnastics). The primary 
purpose must be for the well-being 
of the child. If a portion of the day 
camp does involve education, items 
such as laptop computers or books 
that include a rental fee are not reim-
bursable.  

2. The employee and spouse are gain-
fully employed. In other words, you 
cannot send your child off to camp 
for a month while you and your 
spouse take a vacation to Europe. In 
order to be reimbursable, you must 
be working, seeking work or a stu-
dent in school. Even if you work 
nights and the child is in camp dur-
ing the day, the camp is considered 
to be employment related since it’s 
reasonable to consider the fact that 
a person would need to sleep during 
the day in order to work nights. 

 

Of course, you need to make certain that 
the child meets the requirements of a 
dependent and that the specific plan 
document does not impose additional 
restrictions. 
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ERISA ClaimsERISA ClaimsERISA ClaimsERISA Claims 
Harzewski v. Guidant decided June 5, 2007 in the United States Court of Harzewski v. Guidant decided June 5, 2007 in the United States Court of Harzewski v. Guidant decided June 5, 2007 in the United States Court of Harzewski v. Guidant decided June 5, 2007 in the United States Court of     
Appeals for the Seventh Circuit Appeals for the Seventh Circuit Appeals for the Seventh Circuit Appeals for the Seventh Circuit ———— This case centered upon individuals “standing” 
to pursue an ERISA claim. The Federal District Court dismissed the complaint on 
the ground that the named plaintiffs have no “standing” to bring this suit be-
cause they retired from Guidant and cashed out their pension benefits before 
the filing of the amended complaint, and so ceased to be participants in the pen-
sion plan. The Court of Appeals overturned the lower court decision and re-
manded the case to the lower court with directions. 
 
While this case involves a defined contribution plan it is equally applicable to 
defined benefit plans. It seems to leave the door open to paid out participants 
coming back at some later time claiming a miscalculation in their accrued    
benefit. 
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CD Cafeteria Plan Document ....................1.25a 
CM/Win Client & Task Manager................1.05 
DC/WIN Defined Contribution..................1.02a 
DE Data Entry & Review.............................1.13a 
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FA FAS 132 Reporting ................................2.03 
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T he best time to list where your DATAIR DATA files reside is when your computer is running just fine. Make sure you 
keep this information where it is safe and can be retrieved quickly. You may want to make several copies and keep 
it in several places. If your computer crashes and you need to reinstall or move data, this will be immensely helpful. 

 

To find the location of Windows Pension System Data, open the program and select File/Open Database. This will open 
the “Select Database” window. The listing corresponding to the black radio button will be the location of the database 
containing the data that is presently used. Alternate databases will also appear in the Select Database window. 
 

To find the locations of the DOS Pension System, FAS and PTCS data from within the programs, enter a Cycle 7. The data 
location is given on the third line starting with the word “Directory”. 
 

To find the locations of the DATAIR Document System, Pension Reporter, FlexPlus data and select Help/About from 
within each program. The line beginning with the word “Access” gives the path to the database. 
 

To find the location of the Client/Task Manager database, first log in. The path to the database containing the data is 
always displayed at the bottom of the Client/Task Manager window. 
 

Remember it is far better to know where the data resides than to have to search for the data in a PANIC if some disaster 
strikes your system. 


