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EMPLOYEE BENEFIT SYSTEMS, INC.

Compensation in DC/Win

e What we will cover:
- Compensation Definitions
- Where Compensation is found in DC/Win
- Compensation Requests from DC/Win
- Utilizing the Compensation Information Received

- Making changes and corrections in the middle of
the process (or what takes precedence over what)
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Compensation in DC/Win

e Compensation Definitions

- Plan document rules for sources
e Each Source can have a different definition of
compensation
- Defined at the Plan Level
e On Plan|Provisions|Comp screen
e Works with data on Employee|Compensation|Payroll
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EMPLOYEE BENEFIT SYSTEMS, INC.

Compensation in DC/Win

e Where Compensation can be entered
Employee|Census|Employee

- Employee|Census|Edit

- Employee|Compensation|Period
Employee|Compensation|Payroll
Employee|Compensation|Comp.Hist.
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EMPLOYEE BENEFIT SYSTEMS, INC.

Compensation in DC/Win

e Where compensation can be overwritten
**With Caution**

Employee|Sources|Detail

Employee|Sources|Browse

- Employee|Testing|ADP/ACP

- Employee|Testing|401a4/410b
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EMPLOYEE BENEFIT SYSTEMS, INC.

Compensation in DC/Win

e Compensation Requests from DC/Win
- Anniversary Notification Form
e Small Plans or no computer capability
- Anniversary Notification Export
e Small or large plans with computer capability
- Edit Screen Export
e Small or large plans

e Especially useful when compensation definitions vary for
the different sources
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Compensation in DC/Win

e Client Returns Paper Anniversary Notification

- Do Manual Entry on Employee|Census|Employee
screen

- Use the Edit Grid to type in the data
- Example:
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EMPLOYEE BENEFIT SYSTEMS, INC.

Compensation in DC/Win

e Manual Input Example Plan
- 415(c)(3) Compensation Definition for all Sources
Participation Compensation Only
Manual Input on Employee|Census|Employee
Using the Edit Grid
e Customizing
- Adding New Employees

Modifying the data after input (Before and after
calculations)
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Compensation in DC/Win

e Client returns Anniversary Notification
Spreadsheet
- Use Import Function to import data
- If changes needed:

o Undo original import and then import correct data

e If minimal number of changes, make changes on the
Employee|Compensation|Payroll screen (Payroll Rules)

e Putting Override on Employee|Source|Detail screen
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Compensation in DC/Win

e Anniversary Notification Import Example Plan
- Annual
- Participation compensation definition same for all
sources
- Making Changes
o Undo original import and then import correct data

e If minimal number of changes, make changes on the
Employee|Compensation|Payroll screen (Payroll Rules)

e Putting Override on Employee|Source|Detail screen
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Compensation in DC/Win

e Client Returns Edit Grid Export file
- Using Data Import Assistant to create generic .dia
file
- Making changes after import, but before
calculations
- Making changes after import and calculations
- Overrides
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Compensation in DC/Win

e Data Import Sample Plan
- Quarterly plan
- Different Compensation Definitions for Sources
- Participation Compensation for some sources
- Telling the system to use Payroll Deferrals
- Changes and Overrides
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Compensation in DC/Win

e Testing Compensation
- Defined in document?
- ADP/ACP
- 401(a)(4)
o Average Compensation for 401(a)4
- 415 Compensation

Compensation in DC/Win

Don't forget to complete the
survey!

Compensation in DC/Win

Thank you for attending!!
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Plan Entry Compensation for Annual Payroll Periods

There are two methods that can be used to enter Plan Entry Compensation for plans that run annual
payroll periods. Both methods are discussed. Please use the one that best fits your office.

Method 1: Using payroll dates that match the compensation prior to and after plan entry.

Example Plan Year ending 12/31. Participant enters the plan as of April 1.
Compensation is Jan. 1 thru March 31 $25,000 and Apr. 1 thru Dec. 31 comp $60,000
Total 415 compensation is $85,000

Plan [ Provisions| Compensation
Select the Compensation Type that is using Plan Entry Compensation. Check the “Recognize
Compensation from Plan Entry Date as a Participant” Repeat for each source that is using plan entry

compensation.

1 Plan / Sponsor | 2 Provizions 3 Agzzumptiohs

Compensation

w&ﬁan Type __""\

q MHan-Elective ﬂ Prew | Mext |
Cormpensation Dphons

AT 3

[x)
CopmpiabatorrFEmt Ju'm’"#”' j Period Beginz 001 H2DDE|3 %
@Dgnize Compenzation from Entry Date az a Paltic@ g
Exclude from Comp ()] I
[T Owvertime [ 4020e] (400[k] deferrals] g
[~ Commissions [~ 403(h) 4
[ Digcretionary Bonuzes [~ 457Ih]
[~ Bonuzes [~ 402[h][1B] [SEP deferals) —
[ Taxable Emploves Benefits [ 125 [Cafetena Plan deferals) s
[ Other Compensation [ 132(4) [Transportation fringe) g‘-
Comp. in Excess of u

Employee| Compensation | Payroll
Use “Add New Row” to create the period prior to plan entry and the period after plan entry. Enter
wages for each period. If importing the spreadsheet should contain both sets of dates with the

appropriate compensation.

1 Censzus | 2 Compensation | 3 Sources | 4 Accounts | 5 Testing |

Payroll

Feriod Beg, Period End D ate Paid| Hrs Wwikd Baze Pay Owertime|  Commizsions Bonuz| Discr Bonw

poliag

0.00 0.00 0.00 0.C

1] 0.00
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1 Census \| 2 Compensation ] 3 Sources \I 4 Accounts \I 5 Testing \I

Payroll
Period Beg| Period End Date Paid| Hrs wikd| Base Pay| Overtime|  Commissions | Bornus| Discr Bonw r§'
01/01/2006 03/31/2006 25.000.00 2
04/01 /2006 12431 /2006 E0.000.00
T otal u] 25, 000.00 0.00 0.00 0.00

]

Add Nevs Fow | Delste Row | £ Show Allris €% Show Cument *rr

After Calculations your Employee | Compensation | Payroll screen will show a row for the full year
that contains blank compensation.

1 Censzus ] 2 Compensation ] 3 Sources ] 4 Accounts ] 5 Testing ]
Payroll
Period Beg| Period End Date Paid| Hrs "wikd] Ease Pay/ Owertime|  Commissions | Eonus| Diser Borm r§
0101 /20068 12/31/2006( 12/31./2008 2
01401 /20068 03/31 /2006 25,000.00
04/01 /2008 12/31 /2006 E0.000.00
Totkal u] 85.000.00

e

Add New Fow | Delete Row | © ShowallYis & Show Curent '

Method 2: Using “Other” comp field for compensation prior to plan entry.

Example Plan Year ending 12/31. Participant enters the plan as of April 1.
Compensation is Jan. 1 thru March 31 $25,000 and Apr. 1 thru Dec. 31 comp $60,000
Total 415 compensation is $85,000

Employee | Compensation | Payroll
Enter wages from DOP to plan year end in Base Pay. Enter wages prior to DOP in Other Comp. If
importing the spreadsheet should contain Base Pay and Other Comp. in separate columns.

1 Censuz ] 2 Compenzation I 3 Sources ] 4 hoounts ] 5 Testing ]
Payroll

ot p—
Period Eeg‘ PeriodEnd|  Date Paid|Hrserd{ Base F‘ayn Dvertime| Eommissions| Eonus| DiscrEonus|Tabee EenfitsYDtherEomp]\

pouag

01/01/2006 12/31/2006( 12/31/2006 \ ED,DDD.DD/ \ 25,DDD.DD/
0 Ly 00

Tatal

000 0.00 0.00 000 0.00
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Plan [ Provisions| Compensation

Select the Compensation Type that is using Plan Entry Compensation. Check the Other
Compensation box for excluding the “other compensation” or the prior to plan entry compensation.
Repeat for each source that is using plan entry compensation.



1 Plan / Sponzar | 2 Provisions 3 Azzumptions

Compensation m
=)
ompenzation Type %
Mon-Elective ﬂ Prew | Mext | =
Compenszation Options g
Computation Period | Plan rear ﬂ Period Begirs {1.401/2006 |Z| 3
[~ Recognize Compensation from Entry Date az a Participant ﬁ
Exclude from Compengation B
[~ Dwertime [~ 402(e] [401(k] deferals) g
[~ Commissions [~ 403(b) =4

[ Dizcretionary Bonuzes [~ 457(b]
[~ Bonuses [~ 402(h]1](B] [SEF deferrals) I
i weebat) [ 125 [Cafeteria Plan deferralz) 5
[~ 132[1)(4] [Tranzportation fringe) g

Comp. 1

Employee| Compensation | Period
After calculating plan, the sources that use plan entry compensation will use the $60,000 for

allocation purposes. 415 compensation will be the entire $85,000.

1 Census | 2 Compensation | 3 Sources | 4 Accounts | B Teszting

Period Hours and Compensation

ru ]
Period Beq  Period End| Hrs "Wikd| Compenzation ER Comp| Match Comp| Elec Def Comp| G ateway Comp 2
0401 /2006) 12/a/2008) 1 8500000 B01,000.00 B01,000.010 B01,000.010 geO0000o0 &

Employeel| Testing |401a4/410b
If you are using Plan Entry Compensation for your Gateway testing, you will also need to code the

Plan Entry Compensation.

1 Cenzus | 2 Compenzation 3 Sources 4 focounts | 5 Teshing |

410{b)/401({a){4) Tests HCE Mot Highly Compensated i3

Employer 401 (k) 401 [rm) GMEC =

Benefiting - 5] e <] [Ves = E| 8

Testing Camp. a5000 Average Comp. aR000

£

401 (k] S afe Harbar =

Employer 401 [k4Am] MHor-Elective QMEC z

Allocation | 34000 | il | il | il é
Adjusted Balance | 34000 | il | il | il

401(a)[4) Compo

4071 (a)(4) Gateway--415(c)[3] Compensation 50000
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