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Items to be covered today...

Review of frequently asked Cash Balance (CB) plan questions

Setting up a new or existing CB plan in the DB/WIN system

Running beginning of year (BOY) or end of year (EQY) valuations

Non-discrimination testing when combined with a 401 (k) plan

CB plan reports and report groups
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Review Cash Balance Plan FAQ’s

What is a Cash Balance (CB) Plan?

e A CB plan is a hybrid Defined Benefit (DB) plan with benefits
expressed as a hypothetical account balance instead of a
monthly benefit as in a traditional DB plan.

e Although a CB plan is a DB plan, it has the look and feel of a DC
plan. Some key features of a CB plan are listed below.

- Accounts are hypothetical because there are no investments
directly related them. Instead, they grow by the following
additions, which are defined by the terms of the plan, on each
allocation date (usually annual) until the benefits are paid.
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Review CB Plan FAQ’s

- Pay Credits or hypothetical contributions defined like
contributions in a DC plan.

- Interest Credits are defined as either a fixed rate or an
indexed rate that varies on each allocation date. The rules
limit the interest credit rates and, under current guidance,
the rate should not exceed the third funding segment rate
for the applicable plan year.

- Typically, the CB plan is combined with a DC plan, and the
two plans are tested as a single plan for non-discrimination.
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Review CB Plan FAQ’s

Why would the client want a CB plan?

e CB plan benefits are easier to communicate and more easily
understood by plan participants.

e Participant statements illustrate balances like a profit sharing
plan so they can be combined with the statement for a DC
plan.

e CB plan benefits are not subject to 417(e) minimum payout
subsidies that apply to traditional DB plans.

e Allocation of plan benefits between participants ina
partnership are more easily understood and communicated.
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Review CB Plan FAQ’s

Why would the client want a CB plan combined
with a DC plan?

e Higher contributions in the CB plan for key employees

e Lower contributions and Top-Heavy minimums for non-key
employees in the DC plan

e Increased deduction limits
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Review CB Plan FAQ’s

How does the DC plan help satisfy non-discrimination
testing when combined with a CB plan?

e (Cash Balance plans are NOT safe harbor plans and therefore must
be General Tested for non-discrimination.

e DC contributions are used to help satisfy the Gateway test.

e DC contributions for younger non-key employees support higher CB
glan contributions for older key employees when tested on a
enefits basis.

e 3% Safe Harbor DC allocations eliminate 401k deferral testing.
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Setting up a CB plan in DB/WIN

How to setup a new or takeover plan
e Start new plans at the Plan Level

e Select a Plan Sponsor (or create new Plan Sponsor)
e Pick a Cash Balance Default Plan

e Creating and saving your own default plans
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Plan Level for general plan provisions and plan sponsor
(company) information. Plans belong to the plan sponsor.

Source Level for the benefit and contribution formulas.
Eligibility and vesting schedules are specified for each source.

Investment Level each plan must have at least one investment.
Benefit/accounts are maintained based on the transactions
within each investment.

Employee Level for the employees who belong to the
company. Employees benefit in the plans of the plan sponsor.

Transaction Level for calculating the interest credits (gain/loss)
for each investment.
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At the Plan Level there are two different ways to start the process for
setting up a plan.

G0 Calculations  Reports  View  Help File Edit Go Calculations Reports

Chrl+l @ @

or

Find ctl+F | 2 Provisic

Master Plan Setup |!
Plan Comparison Setup

Delete
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Creating a new CB plan

Plan Sponsor. Note that there should be only one record for each plan
sponsor. Do not setup a new plan sponsor if it already exists.

el '

Sponsars Search by:

...0r click New to set up a new
plan sponsor.

\ Hew
" Sponsor Name Ok

* Ident
EIN

Start typing te find an existing plan sponsor and/or
double click from the list below...

‘sampl

10 - Cbal
Sample Plah Sponsar

SAMPLET218 -

LCancel

Search options to find an existing plan sponsor
Sample Plan Sponsor by Name, ldent, or EIN.
735 M. Cass Avenue

Westmont. IL 60559

Select a Plan Sponsor. If the Plan Sponsor does not exist, create a new
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Creating a new CB plan

Select a default cash balance plan.

Start typing the default plan name
and/or double click from the list below.

Select Default for New Plan

Search for: = Search b ok
,
& Plan Name _ Lancel |

Default 401(k] -- DEF401E

Default 401(k] S afe Harbor ADP Match -- DEFSHA01E,
Default BOY' Fetro Plan - DEFALILTEOY
Default Cash Balance Plan - DEFCASHEA)
Default DB - DEFDB

Diefault EOY Plan - DEFAULTEDY,

Default Profit Sharing - DEFPS

" Plan |dentifier

| Search Options

Select Plan Year

—

Default Cash Balance Plan
Plan Ident = DEFCASHBAL
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Creating a CB default plan

You can creating a default cash balance plan from an existing plan by
first making a copy of the plan ...

Copy Current Plan
Ch; t Plan Ident and click OK.
G0N Bt Go Caloulations Reports Wiew Help EILE B HENRE e

Currert Plan The other items can be left at the default settings.
Open Database [WERCE, Sample Cash Balance FeremmEmm
Save Chl+5 Hews Flan et CesHEAL]  ~

Mew30igi Flantumber  [07 MewPlanStats [Foposd =]

Transfer from DATAIR PE[DOS

{* Keep Same Sponsar for New Flan

CopyIn
Impart Copy Out " Create New Spansor and Employee Recards

New Company Ident

Expart Copy Flan
In r
ImporkjExport Assistant r

Copy Status

Ok
Cancel

Database: C:\My DocumentshD atairdema’Demal atabase_framM2KMaster MDB
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Setting up a CB default plan

... and then change the Plan Status to Default in the copy of the plan.
The new plan will then be assigned to the default sponsor, and it will be
available as a default plan.

1 Plan / Sponsor

Plan / Trust 2

Plan Name: Plan [dent 3 Digit Plan Number El
Sample Cash Balance Pension Plan |MSHBAU W E‘

Plan Type |3

Cash Balance >
Trust Name Trust Tax 1D Humber

I Plan s Covered by PEGC

AFe yoU sUre you wank ko create a DEFALLT plan?

Sort Mame Plan Status .
|Sample Cash Balanos Perion Plan |Delau\t - Plan will be assigned to the DEFAULT spansar,
Flan Notes Yes Mo

DATAIR (c) 2011 7
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Review Plan Level specifications for CB Plans

e Default plan will automatically establish required settings for
cash balance plans.

e Enter plan identification specifics
e Limitations and minimum benefits
e Assumptions

o Actuarial equivalence

o Interest rate for funding projections

o Normal Form of Payment (Life Annuity)
o Optional Forms (100% Lump Sum)
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New Plan Setup

Enter the plan specifics in the available fields. Note that there is
no need to have years in the Plan Ident.

1 Plan / Sponzor | 2 Provisions | 3 Assumptions | 4 Misc | aDB
Plan / Trust g
Plan Mame Flar [dent 3 Digit Plan Nurnber =
og E‘
Plan Type j
Cash Balance
Enter a unique Plan ldent... o
Trust Name Trust Tax 1D Number
- ..and 3 Digit Plan Number. &
[~ Plan | Covered by PEGC |
v
Sort Mame Plan Status E
|Active ]
Plan Notes £
Inactive —
Proposal @
Drefault E
Preparer r 2
1 Then, set the Plan Status.

DATAIR (c) 2011 8
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Plan Level
Plans | Plan / Sponsor | Plan/Trust (PL-1-1)

1 Plan 7 Sponsor | 2 Provigions | 3 Agsumptions | 4 Misc | 5DB |

Plan { Trust E
Plan Name Plan |dent 3 Digit Plan Murnber El
Chal Cash Balance Pension Plan E‘

Plan Type f
| Caszh Balance j
Trust Name Trust Tax D Mumber %?
| B [}
[~ Plan |s Covered by PEGC -
£
Sort Name Plan Status 5
Chal Cash Balance Pension Plan |Active j S
Plan Naotes -
(8]
o
g
Preparer %
[
C) DN TIIE,
YLD EMPLOYEE BENEFIT SYSTEMS, INC.
Plan Level
Plans | Plan / Sponsor | Plan/Trust (PL-1-1)
Check the box to Calculate Actual Pay Credit if you are doing
participant statements or compliance testing. Otherwise, leave the
box unchecked to do beginning of year valuation work.
1 Plan / Sponsor
Plan { Trust B
Plan Name . , =)
S aole Lo Bl For BOY valuation dates, check this box to calculate the actual pay 3
M-I credits based on current year pay. If unchecked, the projected pay E
credit for funding will be calculated based on prior year pay. -
TSI ma
Trust Name Trugt Tax D Number
Calculate Actual Pay Credit
Sort Name Flan Shatus
Sample Cash Balance Pengion Plan Aitive j
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Plan Level
Plans | Provisions | Limits/TH (PL-2-4)

1 Plan / Sponsor | 2 Provisions | 3 Agzsumptions | 4 Misc | GDE
Limits and Top-Heawvy ’[
L

Limits will get applied to pay credits.
415 Benefit Limits Enter large amounts to avoid hitting these limits.
Annual Dollar Limit Percent Li At

[ 180,000 [ 100

T of Svc When Mot Participant
nclude Hon-Top-Heawvy Years
™ Include Years Prior to 1384

I Include Years P“E[ Do not preserve prior year benefit ]

415 Conbribution Limits
Dollar Lirit Percent Limit

| 5993339 | 999 I UseMNomal Form | amounts in a cash balance plan.
- [~ KeyEmplovess Ge

| 0 | a ™ Freeze Accrued Benefits /

== e Bamakil
401(a)(17] Comp Limit  414(s] De Minimis Percentage v Do Mot Preserve Prior rear Accrued Benefit
[ 245000 [ 0 [¥ Do Mot Preserve Prioi Yaar Vested FYAB
[ Lse Pre-2002 401 (]{17) Limit in Ava Comp I Do Mot Use 415 $10.000 Minimum B enefit
[ Use 1052 of 417[e] Prong of 415 Minimum PYAB =
[ Use G34 Martaly for 415 in 2008 (D (418 ply AR 11l e [FA42E3 )
Mortality in 415 Statutory Age 62 Adiustment v Do Mot Apply 417() Applicablad ortality to Funding Lump S unm

" - T C'o Mot Adies alar it Ty
[No Moy Advstment =l Do Het Appl 415 Limit t0 Funding
[ Do not apply 417 minimums in a cash balance plan. ]

dumy | Aymei

| pugan, | pusmon [ amos fag |

ey
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Plan Level
Plans | Provisions | Limits/TH (PL-2-4)

e 415 Contribution Limits — Because the system will use DC
functionality in a cash balance plan, it will apply these limits
even though they are not applicable to pay credits. The system
will set these values at high levels so that they have no affect
(see image on previous slide).

e Minimum Benefits for Cash Balance Plans

- Traditional DB plan minimum benefits like Top-Heavy
minimums can be greater than the CB account, so they
should be avoided in a CB plan. Check the boxes on the
previous slide to avoid these minimum benefits.

- Top-Heavy minimums should be set in the DC plan.

10
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Plan Level
Actuarial Equivalence Assumptions

- As in any DB plan, the accrued benefit is a monthly annuity payable at
the retirement age in the normal form of payment.

- Ina CB plan, the accrued benefit is expressed as a hypothetical
account balance that is converted to a monthly annuity benefit using the
assumptions specified for actuarial equivalence on the Pre-Ret and
Post Ret tabs.

- Specify pre-retirement and post retirement interest rate and mortality
assumptions. If using interest only for the pre-retirement, then select
the blank value at the top of the list menu for the pre-retirement
mortality assumption.

- Select the Normal Form of Payment from the list. Usually, this value is
Life Annuity.

S DVagpaNie
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Plan Level
Actuarial Equivalence Assumptions

Plans | Assumptions | Pre-Ret (PL-3-1)

1Plan #Sponsor | 2 Provisions | 3 Assumplions | 4 Misc | 5DB |
Pre-Retirement Assumptions
Interest Rate  Mortality Table Setback/Fwd-+) Male Blend % 5
Actuarial Equiv | 5 j ] 0 A o 0 ﬁ
—

Set as blank value if interest only
for pre-retirment.

Plans | Assumptions | Post Ret (PL-3-2)

I Usually, life only for small plans. ] [

Marital status assumption is usually
not applicable for small plans.

1 Plan / Sponsar | 2 Provisions Tsumplions | 4 i

(S

Post-Retirement Assumptions — ®

Mormal Form of Paymertt Douse Setback Fot Married at Ret T

[ Life snmuity - i] 1] &
Fund Singles Dption | Life Annuity JEa | Optional Forms

-

Interest Rate Mortality Table Setback /Fud(-/+] Male Blend 3 5

Actuarial Equiv | 5 |G94 - 1994 Group Annuity Reserving Froj 2002 > | M af 0 5] g

DATAIR (c) 2011 11
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Plan Level
Plans | Assumptions | Pre-Ret (PL-3-1)

The hypothetical account balances are projected to the assumed
retirement age using the interest rate for projections.

1 Flan / Sponzor | 2 Provisions | 3 Assumptlions | 4 Misc | 5DE |
Pre-Retirement Assumptions
Interest Rate  Mortality Table Setback/Fwd[-/+] Male Blend %
Actuarial Equiv | H | j M’_D F’_D 1]
vl Furgtem | 5 | « o 0d 0 lﬁ
FAS Enter the rate to be used for projections. This rate will be used for 0

periods beyond the current plan year. The actual rate specified at the

transaction level will be used through the end of the current plan year. 0

Turnover

[ Use Prée
[ Use Abrisk Load (43 +$700) for Max Contributiog

Salary Increase Pt [Scale] COLA for 415 a
0

CEash Bal Int Rate for Proj  [5

g T arg Pt Load for Ancillary Benefits 0

See the following slides and the final and proposed
hybrid regulati for guid

=Hing

(17 FAS Salay Scale FAS COLA for 415 and 401(a)(17)
| o | o
arget MC Load Pct |D Aot |D

[ cwrmior 21ovo01e | arisna | wuem
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Plan Level
Plans | Assumptions | Pre-Ret (PL-3-1)

- Specify the assumed interest credit rate for projecting
the hypothetical account for PPA funding. Enter the
appropriate rate in the field Cash Bal Int Rate for Proj.

- The assumed rate will be used for periods after the
end of the current plan year. The actual Interest
Credit rate, specified at the Transaction level, will be
used through the end of the current year.

- Note that the Interest Credit rate is subject to
restrictions. See following slides.

12
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Plan Level
Plans | Assumptions | Pre-Ret (PL-3-1)

e Corporate yield: 3rd segment rate
- Funding segment rate (2-year average), or
- 417(e) segment rate (one-month average)
e Treasury yields + margins ( Rev Rul 96-8)
e Cost-of-living indices + up to 300 bps
e Final regs: 1st and 2nd segment rates
- Funding or 417(e)

- Allowable Interest Credits — Final 2010 Regs.
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Plan Level
Plans | Assumptions | Pre-Ret (PL-3-1)

e Final regs: reserved
e Proposed regs:
- 5.0% allowed
- Less than 5% allowed
- Greater than 5% impermissible (Preamble)

- Allowable Interest Credits — Fixed Interest Rate

13
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Plan Level
Plans | Assumptions | Pre-Ret (PL-3-1)

- Allowable Interest Credits — Minimum Fixed Interest Rate
e Bond Based — Minimum of X Segment

- 4% is maximum fixed interest rate

Many more options — See Final and Proposed Regulations
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Plan Level
Plans | Assumptions | Post-Ret (PL-3-2)

Probability of Lump Sum Option is specified at the plan level.
4 Misc | 5DB

1Plan / Sponsor | 2 Provisions | 3 Assumplions |
Post-Retirement Assumptions

Mormal Form of Payment

Spouse Setback Pct Maried at Ret

| Lite Annuity j
Fund Singles Option |Life Annuity j
Interest Rate  Mortality T able E:
Actuarial Equiv 5 |G94-1934 Gro 0
‘ | Click here to view the settings for L
Recomnd Frdg | 5 |G94-1934Grof optional forms of payment. i ]
FAS \ 5 |G94 - 1934 Group Annuity Reserving Fio 2002 ] W] 0 F] 0 | 0
r U§e Combined Martality for Funding ant?l FEBGC [ BOY' Broieseriliee e e
[ Dizcount Cash Flows Annually for Funding g ted using the fundi B nts
[~ Dizcount Cash Flows Monthly for Funding g = =
[v Use Commutation Factors and &ge N/L for Funding [~ Use urve for Funding
[ Use Commutation Factors and Age in Completed Months i]
Segment R ates Segl Seg2 Seg ookback Months
Funding 4.7 EE7 E77 |Valuati0n Date j

[ twnor [z 1omane | eystal puem

14
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Plan Level
Plans | Assumptions | Post-Ret (PL-3-2)

The default for Cash balance plans is 100% probability of Lump
Sum. Note that the sum of all probabilities must total 100%.

. Optional Benefit Forms

Optional Benefit Forms Allowed

Optional Benefit Form Y'rz Cert| Pt ta Sury| COLA Allowed F'robabilityl
MNormal Form a a a Z a

QLump Sum i il 0V 100}
Cife Annuity _u____,_.....-_ﬂr---""/?'-g 0
Life Anwik PP i} O ]
T Annui'ﬂ Lump Sum Probability = 100% 0 0
Life Annuity Guaranteed for 15 ‘Years 15 u] ul O 1]
Life Annuity Guaranteed for 20 Years 20 1] ul O 1]
Life Annuity Guaranteed for M Years 1] 1] 1] O 1]
Annuity Guaranteed for M Years 1] 1] o O 1]
Jaint and 50% Survivor 1] &0 1] 1]
Joint and B6.67% Survivor 0 EE.EEGET 1] | 0
Joint and 5% Survivor 0 7h 0 0
Jaint and 100% Survivor 1] 100 1} 1]
Jaint and M2 Survivor 0 1] 1] ] 0
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Plan Level
Plans | Assumptions | Post-Ret (PL-3-2)

Even though the default for Cash balance plans is 100%
probability of Lump Sum, the underlying annuity is important.

- 415 Limits
- Accrual rules
- Non-Discrimination testing

15
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Setting up a CB plan (Source Level)

e Why do we need two sources?
- CB Source (maintaining hypothetical account balances)
- DB Source (converted annuity benefits and values)

e Coding the pay credit formula
- CB Source (allocation formula)
- Eligibility Requirements
- Vesting Schedule

A A 2
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Setting up a CB plan (Investment Level)

e Investment Level (2 Investments)
- Cash Balance / @CashBal for the CB source accounts
- Pooled / @pool for the DB source benefits

e Navigating the employee level in a CB plan
- Account Activity
- Testing Data
- 415 Limits

16
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Setting up a CB plan in DB/WIN

e Setting up the interest credits at the transaction level
- G/L Allocation for Cash Balance (CB Source)
- Create new for takeover plans with beginning balances
- Do not create for new plans without beginning balances

e Calculate Plan and Reviewing the Results
- Employee Level Review
- Cash Balance Reports

A A 2
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Setting up a CB plan in DB/WIN

e Overview of Testing Permissively Aggregated Plans as a
Single Plan

- Employee Level Review

- Discrimination Testing Reports

17
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Source Level Overview

e Navigating the Sources (2 Sources)
- CB Source for Pay Credits and Account Balances
- DB Source for annuity benefits and present values

e Pay Credits (Allocation Formula)
- Graded (Class) Allocation Formula

e Vesting Schedules
- Three Year Cliff Vesting

DVag paVTe
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Source Level
Sources | Type/Name | Detail (SRC-1-1)

Source Type = Cash Balance for CB Source

1 Type/Name | 2 Eligibility | 3 Vesting I 4 Allocation

-

| Currently on CB Source. |

Source: Cash Balance

Source Mame

Cash Balance / E
Source Type Source Ident Original S ource E ffective Date =
|Cash Balance = )|ce [77 -
Soroe Desorphon / Pint Drcler
JCash Balance !30
Source Motes
=
=
I~ Loans Allowed from this Source §
Activities I~ Insurance Allowed from this Source
Calculations
Reports

Ml 4[] sowe 2]» [p|n]Cash Balance

18
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Double click on a source to
navigate to that source or...

1 Type/Name | 2 Eligibility 3 Vesting |
Source Name Ident | Description Effectivet od Begin Period End

Defined Beneft | DB Defined Benefit L 01/01/2003 12/31/2009
Cash Balance ] I :

...use the navigation arrows to move
back and forth between sources or...

C M4 4 %] Sowces M 0 ||M &lsh Balance

R DATALER]
3
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Navigating the Sources

| Click on the binoculars... |

Dx do @S [ ..and then double click on the source, or... |

1 Type/Mame | 2 Eligibility | 4 Allocation |

Select Source

Search for: Order by:

Source: Marr

Cash B alani

Source Typ

Cash Balan|

Source Des

Cash Balany

Source Motd

=

[~ Loanz Al Defined Benefit -- Defined Benefit
Type: Defined Benefit

Ok
" Source Type
" Source Name %

" Piint Order

ate
CE - Cash Balance

...use Ctrl N {next) or Ctrl B (back)
to go between sources.

19
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Source Level
Sources | Allocation | Contribution (SRC-4-1)

| 2 Eligibility | 3Westing |
Cash Balance

4 Allocation |

(—GQWaga‘rion for Source:
Allocation Methad Allacation Description Override

|Graded Percent

(Graded Percent - Curulative
Graded Dollar Salary Proportion
(Graded Urits
Graded Age Weighted 0
Graded [any formula)

(Graded (Individual Classes) Percent | thntribution
Graded [[ndividual Classes] Amount V};U

|

Graded Percentis
common for CB plans.

uonNOUIUT)

a0 4

Example
Graded Pay Credit Formula

Allocation Method

Contriution Allocation for Source:  Cash Balance
Allocation Description Override

S DVagpaNie
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4 Allocation

Ll
1

Swe

[ o]

|Graded Percent

Percent of

On Comp

Factor  Minimum Contribution M aximum Contribution

rﬂﬂnAﬂli

Graded formulas can be set up on any combination of these fields. In this
example, the formulas are set up based on Class. In order for this to work,
the values need to match the Job Class field at the Employee level.

[ 0

inimuim Percent of Comp for MHCE =
0 [ #15Comp

Lvl Clazz| Div| Loc| From Y05 Ta Y05 | From Age+(Sve)| To Age+Sve]| From Compl  To Comp HCE| MHCE | Key Non-Key)

7
2
3

=

| = A

E I Scroll to right to view more fields. I

C

O 0o 0o o
0 O o o

uonnOquUIty

20
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Graded Pay Credit Formula

Level 1 200% of Comp for Class A Pay Credit

| 4 Allocation
Contribution Allocation for Source:  Cash Balance

Allocation Methad Allocation Deseription Overide

Graded Percent -

Percent of Camp

[~ 415 Comp
Up To Comp

200
Or Comp

S |

The fields in the grid at the bottom of this window
0] COrresg 1 to the fields displayed above the grid.

Marimum Contribution
0

Factor  Minirum Cantributio

o g

Minimum Percent of Comp far MHCE ¢
0 [ 415Comp

L+l NHCE

=
7=
D

| Mon-kefl’ Percent| ™ On Comp| Up To Comp| Min Amaunt| Max Amount| 415 Carnp| Description
O O

O 10000 O

[}

2 [}

G| ra | —

O
O
[}

oogd

uonnquWT)
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Example
Graded Pay Credit Formula

Level 2 $10,000 Class B Pay Credit

4 Allocation

Contribution Allocation for Source:  Cash Balance

Allocation Method Allocation Description Override
araded Percent j |
Percent of Comp
0 [ 415Comp
0On Comp Up To Comp You can change entries in the grid or

in the field above the grid.

Minimum Percent of Comp for NHCEs
0 [ 415 Comp

OnComp  Up TsLomp| MinAmount| Max Amount| 415 Comp | Description
10 0 0O 200 O
20 0 0O O
30 0O O 2 ]

uonnqUWIY
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Graded Pay Credit Formula

Level 3 2% of Comp for Class C Pay Credit

4 Allocation

Contribution Allocation for Source:  Cash Balance
Allocation Method Allocation Description Override

[raded Percent j |

[~ 415 Comp
Up Ta Comp

Sve | 0 | o
Factor  Minimum Conliibution M aximum Conbribution
0 o [

Minimum Percent of Comp for NHCEs
0 [ #15Comp

Lvl Key Maon-Key Perkent| OnComp| Up TaComp| MinAmount Max Amount 415 Comp | Description
1 40000 O

10000 O
( 15 ) O

ooo

uonNqIUIBY

S DVagpaNie
W

EMPLOYEE BENEFIT SYSTEMS, INC.

Example
Graded Pay Credit Formula

Adding or deleting levels is easy.

<
Add Level Delete Lvl

1 Type/Mame | 2 Eligibility | 3'Westing | 4 Allocation
Contribution Allocation for Source:  Cash Balance
Allocation Method Allacation Description Dverride
‘Graded Percent -
Ll Percent of Comp
3 3 [ 415 Comp
On Comp Up To Comp
Swve | 0 | 0
Factor  Minimum Contribution  Magimum Contribution
[N o 0
N Minimurn Percent of Comp for MHCE s
[ Click here to add another level. ],70 I 415 Comp
/
Ll Class | Div N unt| bax Amount| 415
18 [ Click here to delete the current level. ruuu
2B I T 51000
ac

uonnquuit)

| auMmiaLo 4

Aouarital 4
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EMPLOYEE BENEFIT SYSTEMS, INC.

Source Level
Sources | Vesting | Regular / Top-Heavy (SRC-3-1)

Check vesting schedule for DB Source.

1 Type/Mame | 2 Eligibility | 3 Veshing | 4 Benelit |
Vesting for Source:  Defined Benefit
Westing Option TopHeawy Yesting Dption
[100% Vested in T-vears | [ 100% Vested in T-ears =

‘Years to Become Fully Vested “Y'ears ta Become Fully Vested
3 3

Click here to see the vesting schedule
for the Cash Balance source.

Currently viewing the vesting schedule
for the Defined benefit (DB) Source.

e

Effective Date of this Westing 5

ule [ # j

Aavay-do) ; 1enibay

ATy

[ sauces A|¥]»|n]Defined Benefit —

S DVagpaNie
W

EMPLOYEE BENEFIT SYSTEMS, INC.

Source Level
Sources | Vesting | Regular / Top-Heavy (SRC-3-1)

Check vesting schedule for CB Source.

1 Tupe/Mame | 2 Eligibility | 3 Vesting | 4 Allocation
Vesting for Source:  Cash Balance
Westing Ophon Top-Heawy Yesting Option
[100% Vested in Tvears -] [100% Vested in T-vears =l
‘ears to Become Fully Yested “Vears to Become Fully Vested
3 3

Click here to see the vesting schedule
for the Defined Benefit source.

hedul

Currently viewing the ing
for the Cash Balance (CB) Source.

f

of this Vesting Schedule [/ :

Aneay-do)  1enBay

i

<% sawce: A|» [w[M[lCash Balance
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EMPLOYEE BENEFIT SYSTEMS, INC.

Source Level
Sources | Vesting | Regular / Top-Heavy (SRC-3-1)

CB plans have limited vesting options

1 Type/Mame | 2 Eligibility | 3 Vesting | 4 Allocation

Yesting for Source:  Cash Balance

‘Yesting Ophan Top-Heawy Yesting Option

[100% Vestedin T-vears | | 100% Vested in T ears |
d

‘Years to Become Fully Vested
3

Specify the vesting schedule from the list. CB
plans need to provide full vesting within 3 years.

Aneay-do] ; 1enBag

<">3DAAD

Q\) EMPLOYEE BENEFIT SYSTEMS, INC.

Investment Level

Investments | Plan Investments | Plan Investments (INV-1-1)

e Cash Balance / @CashBal
- CB Source Contrib % = 100%

e Pooled / @pool
- DB Source Contrib % = 100%

1 Plan Investments | 2 |rwe Definition | 3 Graups | 4 Share Prices |
" Families and Groups * Investments Assionedtothis Plan [ Double-click Investment Name for More [nfa )

& Individud Investnents  Show: [Cortibudian Ay

iye 112009

Contib % RC Contrib % | RC Share
DB VB B YB  Cash  DecPlaces ValPrice | Order

100 [ O
100.00 10000

T NS I
3
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EMPLOYEE BENEFIT SYSTEMS, INC.

Investment Level Overview

e Why do we need two investments?

- The DB source in any DB plan, including CB plans, needs a
cash investment called “Pooled / @pool” with a contribution
percentage of 100%.

- In addition, the CB source in a CB plan needs a separate cash
investment called “Cash Bal / @CashBal” with a contribution
percentage of 100% in order to maintain the hypothetical
accounts. Interest credits for this investment are defined at the
Transaction Level.

S DVagpaNie
W

EMPLOYEE BENEFIT SYSTEMS, INC.

Employee Level
Employees | Accounts | Account Balance (EE-4-1)

Hypothetical Account Activity

Beg g bal can be Ily entered or overriden the first year. Ending
balances will carry forward to beginning balances after update to next year.

| 4 Accounts ]

Yiew IEurrent Valuation Period ;I PN\ DD - T
DefanY Date for Mew Transactions: |1 2431420 :I
Enter i nces and Other Data Below

Grand Total 40,059.01 17.002.95 179.960.05

Move the scroll bar to the right to see more values.

< —

+ | Souce [Investment | Elec % [ BegBals | GL$ | Cont$ | Fofing | Tanln
I =[Defined Benefi]
- Pooled 100.00000 0.o0
| |2 Cash Balance 2340,069.00 1700295 179,960.05
- Cash Balance  100.00000 340,059.00 17,002,595 179,960.05

Lucmg WINo3IY
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QD EMPLOYEE BENEFIT SYSTEMS, INC.

Employee Level
Employees | Accounts | Account Balance (EE-4-1)

Pay Credits are calculated from the formula in the CB Source

Pay credits will be limited based on 415 lump sum limits at the end of the plan
year. They can also be manually overriden for unique situations.

\\ | 4 Accounts

View - - | Period: 0170142010 - 2010
et Curent Valuaion Perod J Default Date for Mew Transawighs: IMB
Enter Beginning Balances and OtfagData Below
+  Souce |nvestment Elec % BegBal § GL$ Cont $ Forf In § Tranln
b -[Cefined Benei]
Pooled 100.00000 0.00
- Cash Balance 340,055.00 17,002.95)  179.960.05
CashBalance  100.00000  340,059.00 1700295  179.960.05
Grand Total 340,059.00 17,002.95\ 179,960.0!

[ uejeq yunoaiy

an A A B
30
QD EMPLOYEE BENEFIT SYSTEMS, INC.

Employee Level
Employees | Accounts | Account Balance (EE-4-1)

Interest Credits are calculated from Gain/Loss in Transactions

Interest credits are calculated based on the parameters specified at the
Transaction level. They, too, can be manually overriden for unigue situations.
\\ | 4 Accounts
Wiew | Cumrent Valuation Period | et A= T2
- J Defaul Datewsew Transactions: |12/31/2010 :
Enter Beginning ces and Other Data Below
—
+  Souce Ivestment | Elec % Beg Bal$ GL§ Cont $ Fort In § Tran In
E
Pooled 100.00000 0.00
—| Cash Balance 340.059.00 1700295 | 179,960.05
Cash Balance  100.00000  340.059.00 1700295 | 179,960.05
Grand Total 340,059.00 \ 17.002.95/ 179,960.05

[ ueje g yjunoaayg
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Employee Level

If the DC plan is not in PE/Win,

These are needed if doing annual |

410(b)/401(a)(4) Tests

S

Employees | Testing | 410b / 401a4 (EE-5-2)

D

A

EMPLOYEE BENEFIT SYSTEMS, INC.

you can still do the combined plan

testing by entering or importing the DC testing data for each employee.

5 Testing

HCE | 5% Owner

401 [m) [ These are needed if doing accrued-to-date testing. ]

Transaction Level
Transactions | Allocatio

Interest Credits are entered as

1 Allocations

D

EMPLOYEE BENEFIT SYSTEMS, INC.

Employer 4011k]
Benefiting [Yes =] [Yes = [Excludable™=T T J=]
Testing Comp 245000 Average Comp 240,000 EBenefiting 407(a)(26]
410[b)/401[a](4) Testing Aage E2 Testing Age for Age Wt Formula i} [t ~ 5
=
401 (k) Safe Harbar §
:@oner 401 [kr"ﬂ onE lective QNEC 2
( Pllocation 7.350 16.500 0 D)
Gdlusled Balance 2340015 64.539.96 0 0
. ) Acc Ben Increase Prior ('t Aec Ben Accued Benefit
Defined Benefit | 1.728.86 I 314514 [ 4875
4001[a)[4) Component Plan Code (alpha only) ’_ 401 [a)[4) Gateway-415(c)(3] Compensation 245,000
™ Do Mot Use Permitted Disparity [” Dveride Othenmise Excludable
v 401(2)(4) Restricted Employee Highest Compengation from Curr or Prior Years 450,000
D

A A

ns | Allocation (TR-1-1)

a current year Gain/Loss

Highlight an E xisting &

Highlight Mew' to Crez Alloc Type: GaindLoss

= Gain/Loss

C GAL Type | Gain/Loss -1

New Irevestment |

[~ |

= Expenze

)Percenl 5

End |12/31/2010

New

CDefinition |&locate Gain/Loss Percent by EE
New
= Adjustment |
New Statt [OT/0T72010 [
= Transfer

Choose this option for interest
[ Az of Date |

Transfer to
Irvestment

|
Choose the method from the list.
Prior Balance is common.

)

credits under a CB plan.

tethod  [Click for List)

Prior Balance

Source
b CB [

/
/%t Factor
-] DI

uoneao|y

DATAIR (c) 2011
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EMPLOYEE BENEFIT SYSTEMS, INC.

Transaction Level
Transactions | Allocations | Allocation (TR-1-1)

Enter the actual interest credit rate for the current plan year.

1 Allocations

Enter the applicable rate for the current plan

Highlight an Existing Allocation to A
Highlight 'Mew' ta Create a New Al Ao Type: GairvLoss year as defined in the plan document. »
3
Irvestment &
| el
=]
Diefinition |A\Iocate Gain/Loss Percent by EE
Start (070042070 :
This rate will be used through the
Erd[12/31/2010 [-] [4sofDaee) g
end of the current plan year.
Transfer to =
Irwestment =
D
€ [V g8
QD EMPLOYEE BENEFIT SYSTEMS, INC.
Employee Level Review
Employees | Sources | Detail (EE-3-1)
Detail tab will show monthly benefits for the Defined Benefit source.
1 Census | 2Compensation | 3 Sources | 4 Accounts ] 5 Testing |
Source: Defined Benefit “alustion Drate:12/31 /2009 .
=i Covered Comp Integration Lewvel [
[.250 [ 98,340 [ 8,245 g
Acc Ben BOY Acc Ben Acc Ben Increase Acc Ben Prior 't Acc Ben Protected
1.625 1.625 | 1.541.67 u} 7
At-Risk AB BOY i = Luistibution Offsst Prior 'r Drist OFfset %’
1.625 Currently on Defined Benefit Source. I 1] [ 0 z
DC Contribution DC Balance Proj Bensfit Offset Acc Ben Offset Acc Ben 8 NRD
1 [ 1 —
“rears of Service Prior 't Swe Fresh Start YOS N T o
s 3 i) avigation buttons for =
switching between Sources. ®
User Data 1 [ User Data 2 0 |
D ate Eligible far this Source Projected Date of Eligibility  Projected Date 100% Vested esting Beains
0140142008 j L L
Wested Acc Ben “ested Percent  Prior Year Wested Pot Wested Servics rior T Wstd S
3.250 100 20 3
[ Use Priar ear Yesting Schedule C << Prev Source | Mest Source »> |)

28



DATAIR (c) 2011

Cash Balance Plans in DB/Win

November 22, 2011

) ATALE

Q\) EMPLOYEE BENEFIT SYSTEMS, INC.

Employee Level Review
Employees | Sources | Detail (EE-3-1)

o Defined Benefit source, detail tab shows converted monthly
benefits by projecting balances to retirement using the projection
and actuarial equivalence rates specified at the plan level.

- Accrued benefit at BOY is based on the balance at BOY.
- Accrued benefit at EQY is based on balance at EOY

e Eligibility dates for the source are also shown on the detail tab. If
the employee is not yet eligible, then the projected date of
eligibility is populated.

e The vesting service and percentage is shown at the bottom as
well as the projected date 100% vested.

<">3DAAD

Q\) EMPLOYEE BENEFIT SYSTEMS, INC.

Employee Level Review
Employees | Sources | Detail (EE-3-1)

Detail tab will show Pay Credits for the Cash Balance Source.

1 Census 2 Compenzation | 3 Sources | 4 Accounts | 5 Testing |
Source: Cash Balance Cont Period: 07/01/2009 12/21/2009
ibwtioe & Forf Allocation Forfeiture 1=
52,000 0 [ i 5
¥ TD Contribution Y10 Forfeited FT0 Withdrawal
39,000 0 | 0 —
g
[Currently on Cash Balance Source. 5
@
“Years of Service Priar i Caontributions from T his Year
4 3 0 0 =
[ M s | | =
&
User Data 1 o User Data 2 0 4
@
=
D ate Eligible for this Source Projected Date of Eligibilty  Projected Date 100% Vested  Date Westing Begins &
01/01/2008] - [+ -] [+ [~ [4¢ [ E
Wested Amount “ested Percent  Prior YVear Yested Pot VWested Service  Prion vr Ystd Sve %—
183,340 100 100 E 2 332
[ Use Prior Year Vesting Schedule << Prev Source %
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Q\) EMPLOYEE BENEFIT SYSTEMS, INC.

Employee Level Review
Employees | Sources | Detail (EE-3-1)

e Cash Balance source, detail tab shows the Pay Credits allocated to
the participant for the current year.

e Eligibility dates for the source are also shown on the detail tab. They
should be consistent with the eligibility dates for the DB source.

e The vesting service and percentage is shown at the bottom as well as
the projected date 100% vested. They should also be consistent with
the eligibility dates for the DB source.

S DVagpaNie
W

EMPLOYEE BENEFIT SYSTEMS, INC.

Employee Level Review
Employees | Sources | DB (EE-3-5)

DB tab will show present values under the DB Source.

1 Census | 2 Compengation | 3 Sources | 4 Accounts | B Testing |

QOUTCQ: Defined Benefi? “aluation Date:12/31/2008

W MOl Ben o] Moninly Ben Plan PAB BOY Plan PYAB EOY PYAB @ Wal Date E
[ 103,274 103,274 0 [ 100,000 [ 103,274 2
PWAAR Priar vt PAAAR Death Benefit -
[ i [ [ 100,000 o

o
Funding Target Target Maorm Cogt At-Rigk Fund Targ At-Rigk THC Fund T arg Increase H
[ 0 [ 50,081 \ 0 [ 93,680 [ 0 °
PBGC Funding Target  Rec Funding Cont FT Cost of Yesting THC Cost of Yesting Cushion Amaount -
| LI \ | | 0
FiS Mo Ben (@ Ret FAS Acc Ben BOY F&S Arc Ben EOY FAS Acc Ben EOY ABO
[ 571.01 I 0 I 0 [ 0
FAS PBO BOY FAS PEO EDY FaS ABO BOY FAS ABD EOY FAS Sve Cost
| LI LI LI . 0
BOY AR Mo 415 EOY AR Mo 415 Prior 't AB Mo 415
[ i [ 57101 [ i

'CEIED
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Q\) EMPLOYEE BENEFIT SYSTEMS, INC.

Employee Level Review
Employees | Sources | DB (EE-3-5)

e DB tab shows the present values of the projected balances to retirement
using the projection rate and then discounted to the valuation date using
the funding segment rates.

e Values will, generally, be different than the account balance amounts
because of the differences between the projection rate and the funding
segment rates.

e Optional Forms button will show more of the calculation detail for the
lump sum option and each other optional form of payment.

S DVagpaNie
W

EMPLOYEE BENEFIT SYSTEMS, INC.

Employee Level Review
Employees | Sources | DB (EE-3-5)

Calculation detail for each optional form of payment.

&, (ptional Benefit Forms

Optional Benefit Forms 2, Hee

Optianal Beneft Fom YisCet PettoSurv COLA Alowed | Probahilty  Beneft  Funding Taget| Fund Tang Watd Ben Inciease| Targ Mom Cast) - TNC Watd
Homl Fom 0 [ 0 16&0 BRAT 0 1hA0 BRAT 0
Lump Sum 0 [ 00 244800 a1 B2A1 2014700 [EXL Y
Life Anmnuty 0 [ I 18&0 BRAT 0 1EA0 BRAT 0
Life Annulty Guaranteed for 10 Years 10 0 0 156R97 £B.278 0 156897 £B.278 0
Jeint and 50% Surviver 0 I I 1507y BB 584 0 15079 BB 584 0
Joint and 75% Sunvivor 0 mno I 14548 FRB42 0 144 FRB42 0
Jeint and 100% Surviver 0 mo0 I 1405 BBE% 0 140657 BBE% 0
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Q\) EMPLOYEE BENEFIT SYSTEMS, INC.

Employee Level Review
Employees | Sources | DB (EE-3-5)

More calculation detail for each optional form of payment.

Optional Benefit Forms 2, Hee

Optional Benefit Fam AtRisk Beneft| Fund Targ AtRisk| 4tRisk Ben Incrs| TNC ARisk| Fund Targ PEGC| FT PRGC Whtd|
Nermal Form 46896 77427 46896 Az 0 0
Lump Sum 3434000 34,340 83,0000 83,000 0 0
Lite iy 46896 77427 46896 4z 0 0
Life: Anrwity Guaranteed for 10 Years 46718 77,3684 46718 77,364 0 0
Joirt and 502 Survivar 45379 77,073 45374 7707 0 0
Joirt and 75% Survivr HEET 76,928 4B 5T 76928 0 0
Joirt and 1003 Survivor 43357 76,761 43357 76781 0 0

Move the scroll bar to see more values to the right.

<">3DAAD

Q\) EMPLOYEE BENEFIT SYSTEMS, INC.

Employee Level Review
Employees | Sources | DB (EE-3-5)

More calculation detail for each optional form of payment.

These fields are for the distribution part of the system. @

ional Benefit Forms They are populated when there is a Distribution Date.

Optional Benefit Forms 1. Hce “
Optional Benefit Fom FT PBGC Wahtdy” Ben at Dist RelVal at Dist|  Ben at Ret| Rel Val at Ret
Mormal Form 0.0 0.oo 0o naoo 0.0
Lump Sum 0.0 0.00 0.0 0.00 0o
Life Anrwity 0.0 0.00 0.0 0.00 0o
Life Annuity Guaranteed for 10 ears o 0.o0 on ooo o0
Joint and 50% Survivor [0 000 Q.o 0.00 0.0
Joint and 75% Surviver | Click here to view the 415 limits as applied |p 000 i}

Ok Lancel how 415
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QD EMPLOYEE BENEFIT SYSTEMS, INC.

Non-Discrimination Testing
Combining the CB plan with a DC plan for 401(a)(4)

There are two ways to do combined DB/DC testing in the system.

e Master Plan — This method is the best option when you have both the
DC and the CB ﬁlan in the system. It involves setting up a master plan
and identifying the plans to associate with the master plan.

Screen 38 Method — This method is used when the DC plan is not in
the system. You simﬁly enter or imﬁort the DC plan contributions for
each employee into their record in the CB plan. The reference to screen
38 is from the old DOS system where you would enter or import the DC
plan contributions and account balances for the testing.

EMPLOYEE BENEFIT SYSTEMS, INC.

an
Qs

Non-Discrimination Testing
Combining the CB plan with a DC plan for 401(a)(4)

Master Plan — Start by selecting Master Plan Setup from the Edit menu and give your
master plan a Group Ident and a Group Name.

Undo

Find
Add (Mew)

Chrl+F

[ Enter a Group Ident and a Group Name. I
Chrl4+a

Flan Comparison Setup
Delete
Flan Password

e
Plan Group Setup - TBWM 410(b)401(a)(4)
" Fird Master Plan

roup |dent |iWEBW
Growp Name |Wab Master Plan Combining EO'Y CB 'ith 401(k) Plan

Ok
) Find/Add
Remove
New Group
Lancel

Testing Year [01/0172010

To [Emizam]] - | +|

Master Flan‘Year Beg FlanYearE
Combining E0Y CY
Balance Pension Plan []
Sample 401(k] Plan ]

Muliple Type WEBSFD
Cash Balance WEEBSFONSOR
WEBSPONSOR

4]

14172010 12/31/2010
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EMPLOYEE BENEFIT SYSTEMS, INC.

Non-Discrimination Testing
Combining the CB plan with a DC plan for 401(a)(4)

| J

Then, click on Find/Add to find the plans to add to the Master. MNote that
the Testing Year will automatically populate after you select the first plan.

Plan Group Setup - Testina Group for 410{b)/4
Group Ident [WEBM1 Find Master Plan |

Dk

Group Mame [Web Master Plan Combiring EDY CB with 4071(k] Plan

Remove

Testing‘Vear [01/0172010[=] To [1z/@720000<] - | +]|

F Lancel
Select Plan to Include in Plan Group

Searchfar Search by:

A/20m0
A/2010

Add to Group
Cancel

1243172010
12743172010

© Sponsor Hame
7 Plan Name
" Plan |dentifier

DE38366 - Disie Chemical Company. Inc. Retiement Flan
NEWFLAN — wpz plan

SAMPLE4D1K - Sample Cross Tested Plan

SAMPLEDB - Sampls DB Flan

TRAINDEMO - Traditional Defined Benefit Pension Plan Limit to: Flan Type
Tiad d Benefit Pension Plan © PE/win Plans
[~ DC
R o - " Active Plans .
CBE - Sample Cash Balance Pension Plan & AllPlans

'WEB
"WEBCBE 38 -- Sample Cash Balance Pension Plan

'WEBDC -- Sample 401 (k] Plan Select Plan Year

Sample Cash Balance Pension Plan
Plan Ident - WEBCE
Plan Type = Cash Balance

R ]

Hew Group

Plan De

EMPLOYEE BENEFIT SYSTEMS, INC.

a
%

>
st

Non-Discrimination Testing
Combining the CB plan with a DC plan for 401(a)(4)

Screen 38 Method — With this method, you enter or import the DC plan contributions
and balances for each employee into their record in the CB plan on the 410b / 401a4
tab (EE-5-2).

5 Testing
410(b){401(a)(4) Tests HCE | Over $80.000 [indexed)
Employer A01(k) 401(m) GNEC
Benefiting [es > [ves x| [Eschdable - | Ea
Testing Camp 139,050 Average Comp 136,350 EBienefiting 401(a)(26]
410(b)/401(a)(4) Testing Age E2 Testing Age for Age wat Formula 0 [ite= 2
]
401 (k) Safe Harbor =
Employer 407(ksm) MonElective QMEC g
Allocation | s 16.500 | 41715 0 g
Adusted Balance [ 93280.02 [ 52.529.97 [ 1328002 | [l
i . cc Ben [ncreass FPrior 't Acc Ben coiued Bensfit
Defined Benefit | 13863 [ 2541 | 43073

401(a)(4) Component Plan Code (alpha only] ,7 401[a)(4) Gateway--415(c)[3] Compensation 135,050

[ Dverride Othenvise Excludable
225,000

™ Do Mot Use Permitted Disparity

I 401(a)[4) Restricted Emplopes Highest Compenszation fram Curr or Prior Years
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Q\) EMPLOYEE BENEFIT SYSTEMS, INC.

Non-Discrimination Testing
Combining the CB plan with a DC plan for 401(a)(4)

Either approach will enable the combined plan testing provided you have the box
checked to Test Permissively Aggregated Plans as a Single Plan at the Plan Level

tab PL-3-3.
3 Aszsumptions
410(b) { 401 (a)(4) Assumptidqns
Pre-Ret Int Rate Post-Ret Int FRate Testing Age-Use Instead of MRA ‘r'ears in Comp Avg Period
| 85 | a5 [ E
Mortality Table ‘Vears Setback [-/+]
U4 - 1984 Unisex - 0
Mormal Form of Payment for Most Valuatie R ates Percent to S urvivor

|J0int and Survivor

50 [ Testwith AR Limited by 415

[~ Do Mot Use Imputed Permitted Disparily in this Flan [™ Use S5RA [not MR&] as Testing Age

[ Use fvg Comp for Equiv Ben Accrual Rate [Annual Method) [ Use Catcheup from O ADP Test in 410[b)

|~ Passed Gateway Using Broadly Available Allocation Rates or Age-Based Allocation

[~ Do Mot Use Accrued-to-D ate Method [” Pazzed Gateway - Broadly Available Separate Planz

v Test Pemissively A@regated Flanz as a Single Plan ) ¥
Advanced

FeLOFaDLy [

R DATALER]
3

EMPLOYEE BENEFIT SYSTEMS, INC.

Non-Discrimination Testing
Combining the CB plan with a DC plan for 401(a)(4)

You can also Log MVAR Calc to view the detail of the Most Valuable Accrual Rate.
This will give you the option to view the log after the calculations are finished.

b\ WNEGEN Reports  View  Help

Calculate Plan

BatchfOrder Processing
Log PPA Calc

Calculator Wiew MyAR calculation log?
Loan Amortization C:\My DocumentstDatairidernolMyaRLog_WEBCE3S_2011_11_18_11_14_30.csvw
Rate of Return Press Mo ta delete file

Actuarial Factors ) .
Press Cancel ko delete file and stop logging MyAR calculations.,
Turn back on using Calculations menu.

Wes Mo Cancel
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Non-Discrimination Testing
Combining the CB plan with a DC plan for 401(a)(4)

Viewing the Log MVAR Calc...

AJE] €C [ D ] E [ F I G | H ] |

| 1 |EE# AA AB Incr AB Maormal Form APR @NRA |AE Discount AE_APR MY Alloc WY Accrual MY A
|2 | 1 86 79266 249885 152.1573131 1.3401  182.517654 59608.13 4931
|3 | 1 &7 79286 249885 1821873131 1.2763 1797135169 627547 52683
|4 | 1 53 79266 249885 152.1573131 1.2155 1768208573 BEO71.09 561.17
|5 | 1 53 79286 249885 1821573131 1.1576 1738423471 B9562.89 599.33
|6 | 1 B0 79266 2498.85 162.1873131 1.1025 1707765209 73236.52 640.58
|7 | 1 61 79266 249885 152 1573131 1.05 167 6272896 7710511 68524
|8 | 1 B2 792.86 249885 1821873131 1 164.4009551 81177.21 73363
|9 | 2 47 13663 43073 152 1573131 20789 203568904 648372 4912
|10 2 458 136.63 43073 1821873131 1.9799 2018873762 BE231 52.09
|11 2 49 13663 43073 152.1573131 1.8856 1995211706 717962 5526
|12 2 50 13683 43073 1821573131 1.7959 197 3673291 745452 5865
13| 2 81 13663 43073 162.1873131 1.7103 1951240761 7951.5 62.3
|14 | 2 52 13663 43073 152 1573131 1.6289 1927895869 8367 .76 66.2
15 2 53 13663 43073 162.1873131 1.5513 180.3635546 8803 70.4
R 2 Fal 19RA3 43073 1R 1A73131 14775 1A7 R44A2N2 0 9971 3R 749
RPN L e R RN L W Ve WA 3R S oo
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EMPLOYEE BENEFIT SYSTEMS, INC.

Cash Balance Plan Reports

Cash Balance reports under Defined Benefit Reports.

- Waluation ” Farticipant
_5 Al aluation _5 All Participant
(—E Account Balance Statement By Investment = Announcement of Participation
o Aecount Balance Statement By Source i Patticipant Statement By lnvestment [ver 1]
S Adjustment Statement S Patticipant Statement By lnvestment [ver 2]
— Conlrlbutan Hegulremenls — | Paiticipant Statement By Source [ver 1]
= Ga!n Loss Deta!l By Investment = Paticipant Staterment By Source [ver 2]
3 Gain Loss Detail By Source il Patticipant Statement By Shares
= Insurance Policies = .
T Share Account Balance Statement By Investment DE_ ¥ Cash Balance Account Statement (ver 1)
Transaction Statement Detal + Cash Balance Account Statement [ver 2]
= Share Account Balance Statement By Source
2 Wested Balance Statement
1 | = DEFINED BEMEFIT REPORTS ----
g v Account Balance Statement By Investment
v| Account Balance Statement By Source
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EMPLOYEE BENEFIT SYSTEMS, INC.

Cash Balance Plan Reports

Account Balance Statement by Investment

Account Balance Statement by Investment

Sample Cash Balance Pension Plan
For the planyear 1/1/2009 through 12/31/2009

Beginning Interest Pay Ending Vested
Balance Credit Credt  Distribution  Adjustments Balance Amount
Hee 1
CashBalance 140,000.00 §,400.00 140,000.00 000 (.00 255,400.00 205,400,00
Hee 2
CashBalance £8,000.00 5,340.00 89,000,000 00a (.00 163,340.00 183,340,000
S g A A At s AR A st Attt bttt s ol et
C) DN TIIE,
(l\) EMPLOYEE BENEFIT SYSTEMS, INC.
Account Balance Statement by Source
Account Balance Statement by Source
Sample Cash Balance Pension Plan
For the plan year 1/1/2009 through 12/31,2009
Beginning Interest Pay Ending wested
Balance Creclt Credit  Distribution  Adjustmerts Balance Amount
Hee 1
Cash Balance
CashBalance 140,000,000 8.400.00 140,000.00 0.00 000 235,400.00 266,400.00
Hee 2
CashBalance
CashBalance 89,000.00 5,340.00 £9,000.00 0.00 000 183,340.00 183,340.00
\\W B A, N T bt gttt cnsimi, L
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EMPLOYEE BENEFIT SYSTEMS, INC.

Cash Balance Plan Reports

Participant Cash Balance Account Statement (ver 1)

Chal Cash Balance Pension Plan

Participant Account Statement
Hce 1

For the plan year 1/1/2009 through 12/31/2009

Employes #
Beginning N . o . Ending Vest
Source of Funds Balance Pay Credit  Interest Credit Distribution Adjustraent Balance  Pat
Cash Balance 100
Cash Balance: 000 140,000.00 oon oon 000 140,000.00
Total: §0.00 14000000 0.00 §0.00 .00 §140,000.00
Total Account Bakance: $140,000.00
Total Yested Account Balance: $140,000.00
Total Vested Amount: $140,000.00

S DVagpaNie
W

EMPLOYEE BENEFIT SYSTEMS, INC.

Participant Cash Balance Account Statement (ver 2)

Cbal Cash Balance Pension Plan
Participant Account Statement
Hee 1

For the plan year 1/1/2009 through 12/31/2009

Enployee lumber: 1

Date of Birth: 1THess Sex "
¢ ouminess  AttainedAger &
0012008 RetirementAger @

1212016

ACCUMULATION ACCOUNT SUMMARY

CashBalance

Beginring Balance om
Interest Crecit om
Pay Crest 14000000

Adustment om

14000000

estingPercent 100
Veding Balance 14000000

Tatal Vested Accaunt Belance: 514000000

Total Vested Amount: $140000.00
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e Valuation Date can be either beginning or end of year.

e Best to do end of year for testing with DC plan and
participant statements.

e Does not work yet for...
- Sole-Proprietor or Partnerships

- Plans with Top-Heavy minimum benefits that are
greater than hypothetical account balances

S DVagpaNie
W

EMPLOYEE BENEFIT SYSTEMS, INC.

Resources

DATAIR Customer Support Team
(630) 325-2600
E-mail: support@datair.com
web: http://www.datair.com

Release Notes
Forums

Webinars

PE/Win Training DVD
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